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SECTION 1 - STRATEGIC CONTEXT Registered

1.1

1.2

|
[
Enterprise Agreement ||
I

This agreement aims to promote a culture of Continuous

Improvement and achieve ‘'best practice’ in Rothmans'
Manufacturing Operations.

el . Industrial Registrar
Rothmans Pacific Vision BIstr

The basis for developing our culture of Continuous Improvement is
the Rothmans' Vision. That Vision is:

To be the Consumers first choice in tobacco products,
recognised for leadership in quality and innovatiof.

The parties to this Agreement endorse and support this vision.

Manufacturing Objectives, Philosophy and Policy

To put our Vision into action in Manufacturing, the Objectives,
Philosophy and Policy of the Rothmans' Manufacturing Division
have been developed. They are:

Objectives:

To manufacture cigarettes of specified quality at the lowest
possible cost.

To manufacture adequate quantities of cigarettes to ensure
that our products are always available to the customer.

To ensure the continued existence of RPMA by investing in
people, machinery and new products.

Philosophy:

We set ourselves the highest standards and believe that
anything worthwhile doing must be done well,

We believe that our employees competence, experience and
loyalty are our greatest assets.

We believe that the quality of the products we manufacture
IS our highest priority.

We believe that people can assist in achieving productivity.

We Dbelieve that quality, productivity, safety and
housekeeping go hand in hand.

We believe in innovation.

NUWIBEA doc
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1.3

1.4

LS li‘.lrﬂl" L= )

Enterprise Agreement

Policy: Industrial Registrar

To concentrate on the manufacture of cigarenes & 1o
make quality our highest priority.

Pursuing the highest standards of productivity, safety and
housekeeping in a pleasant and functional work
environment.

Giving equal opportunities to all employees by making
appointments based upon competence with preference to
promotion from within the Company where possible.

Training employees to equip them with the necessary
knowledge and skills in order to pursue technical excellence.

Paying employees market related remuneration to enable
them to maintain proper standards of living.

Justifying new products commercially while taking into
consideration other less tangible factors.

Supporting Australian suppliers subject to quality and cost
considerations.

Maintaining long term business relationships with suppliers.

The ultimate purpose of the Vision is to guide our work behaviour
so that everything we do at Rothmans contributes to the
achievement of the Vision, no matter how small or large.

Commitments to Reform

It is a term of this agreement that the Parties undertake to continue
with the implementation of structural efficiency measures at the
workplace level and that they will continue to assist and actively co-
operate in achieving increased productivity, efficiency and flexibility.

Continuous Improvement

It is a term of this agreement that the parties continue to observe
the concept of continuous improvement. The agreed definition of
continuous improvement is as follows:

Continuous Improvement is the ongoing process of identifying and
implementing any areas that improve the operating performance of
the company which has an impact on its competitiveness through
service, quality or productivity enhancements.

NUWSEEA doc
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SECTION 2 APPLICATION AND OPERATION OF AGREEMENT

2.1

2.2

2.3

24

2.5

2.6

2.7

Title

This Agreament shall be referred to as the Rothmans of Pall Mall
gtuslralia} Limited and the National Union of Wugisers - NSW

ranch Manufacturing Business Unit Congj mprovement
Agreement, 1998, | Ryt g et
: | Bt pres — I\
Parties to Agreement . _ .
h.h:Ll_;'.ll-':

The Parties to this Agreement are: SR

—————

(a) The Manufacturing Business Unit of Rothmans of Pall Mall
(Australia) Limited at 26 Femdell Street, South Granville

(b) The employee organisation below:

National Union of Workers - NSW Branch.

Coverage of Agreement

2.3.1 This Agreement covers all employees performing work
within the occupations, industries and callings of the Award
in Appendix A (subject to clause 2.5) and this Agreament,
and eligible for membership of the union of employeas as
listed herein.

23.2 This agreement rescinds and replaces all previous
agreements between the Parties to this agreement.

Duration

This Agreement will commence from the date of registration and
will continue for a period of 24 months.

Relationship to Parent Award

The terms of the award in Schedule A, as in force on the date of
certification of this agreement, shall form part of this Agreement in
respect of the parties covered by this agreement, except where
such terms are inconsistent with the terms of this agreement.
Where this agreement addresses a provision or issue, the
agreement shall apply. Where this agreement does not address a
provision or issue, the relevant parent award shall apply.

No Duress
This Agreement is made between the parties without any duress.

No Further Claims

NUWGBEA
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SECTION 3 - REMUNERATION AND BENEFITS

3.1

3.2

Wage Increases

3.1.1 It is agreed that the following wage increases will baiﬁﬁﬁwl
to the Remuneration Table:

4% increase effective on the first pay period on or after
date of ratification of Agreement, but
payments backdated to 1 July, 1998

2% increase effective 1 July, 1999

2% increase effective 1 February, 2000

3.1.2 No further wage increases will occur until at least 3 months
after the expiry of this Enterprise Agreement

3.1.3 Allincreases will be effective from the first full pay period on
or after these dates.

3.1.4 The wage increases specified in subclause 3.1 will be
payable in addition to the rates of pay for the relevant
classifications in Clause 3.2 of this Agreement. The rate
will form part of the all purpose agreement rate of pay for
employees covered by this agreement.

Remuneration Table

3.2.1 The following classification structure and rates of pay will
apply to employees covered by this Agreement.

The rates of pay and relativities are effective as described
in clause 3.1. These rates of pay will be increased as
detailed in clause 3.1. The rates of pay include, where
relevant, the service allowance, leading hand allowance,
and cleaning allowance.

3.22 The following positions will move in the classification
structure effective from 1 July, 1998, Employees affected
by this movement are required to ciose off the skills gap in
competencies within six months after the ratification of this
Agreement.

Leaf Production:
Intermediate Operator/Forklift Driver will move from

Level 2 pay scale C to Level 3 pay scale D. Will be
required to close off skills gap.

Cigaretie/Filter Making:

Forklift Driver Level 2C will move up to Level 3D.

NUWBIBEA doc
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Infestation Control: Will move from Level 2C to Level 3E.
Will be required to close off new competency workload
shifting equipment.

Advanced Materials Ordering & Control: Will move from

Level 3D to Level 3E. Will be required 1o close off new
competency workload shifting equipment.

Packing:

Mentholator, Materials & Product Handling: Level 3D
will move to Level 3E.

I Register=d
Enterprise Agreement

Industrial Registrar
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3.3 Payment of Wages

3.3.1

[

Registered

Enterpnse Agreement |

| Industnal Registrar \

L
3.3.2
3.3.3
3.3.4

Wages will be paid fortnightly by electronic funds transfer
(EFT) to an account (Bank, Credit Union or Building
Society) nominated by the employee. Wages will be paid
one week in advance and one week in arrears.

Wherever wages are paid by EFT, the employer shall meet
the following costs:

(a) The employee's account establishment costs.

(b) The cost of each deposit of wages in the
employee's account including government charges.

(c) The cost of two withdrawals of each deposit of
wages from an employee’s account.

These costs will be paid annually and will be included in the
first pay in June of each year unless otherwise mutually
agreed between the parties.

If the on-site Credit Union facility is discontinued the parties
will discuss the payment of wages by EFT.

On or prior to pay day the employer will state to each
employee in writing the amount of wages to which the
employee is entitled, the amount of deductions made
therefrom, and the net amount being paid.

On termination of employment wages due to an employee
will be paid on the date of termination or sent by registered
post or collected by the employee on the next working day.

An employer may deduct from monies due to an employee
any payments authorised in writing by the employee for a
lawful purpose specified in the authority and make
payments of such amounts on behalf of the employee.

3.4 Allowances

The following allowances will be maintained:

(@

{b)
()
(d)
(e)

First aid allowance of $7.00 per week, when required by the
Company,

Disability allowance of $0.70 per hour.
Laundry Allowance of $5.00 per week.
Meal Money of $7.00 on each occasion.

Fire Allowance of $5.00 per week.

NUWAQBEA doc

31/07/98



Enterprise Agreement - RPMA and National Union of Workers - NSW Branch Page 12

3.5

R:-_“‘;i-atertd if

Enteronise Aglsoement

|
Indusivial Roeyistrar
b I

3.6

Superannuation.

The Company is committed to the continued provision of the
current level of Superannuation employer contribution of 9%.

The Parties recognise that the Company's existing level of
Superannuation contributions are in excess of the legislative
requirements contained in the Superannuation Guarantee
Administration Act 1992,

The Parties agree that all future increases in the Superannuation
Guarantee levy during the course of this agreement will be
absorbed to the extent available.

~ All other relevant aspects of Superannuation will be regulated by

the appropriate Commonwealth legislation.

Accident Pay

Accident Pay will be in accordance with the New South Wales
Workers' Compensation Act 1987.

NUWOIBEA doc
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SECTION 4 - TRAINING, CLASSIFICATION STRUCTURE AND

PROGRESSION e, NI
[ ot SHiStered
I| Crprise A‘s_reement i

4.1 Training I,“;. Ncustrig) Registray

4.1.1 Access to Level 3 (Multifunctional Dpﬂml&:ﬁ]_

The number of people to commence training and assessment for
Level 3 will not be according to the number of vacancies (machine
dependent) available in any area. The selection process however
will be used to prioritise training resources.

4.1.2 Access to Levels 4 and 5 (Making, Filter & Packing only)

(@) Open access to training for Levels 4 and 5 will be replaced by
training on a “needs” basis, effective from the date of
ratification of this agreement.

The Company has stipulated its current training needs for
Levels 4 and 5 to be the following:

Level 4 Company needs
Filter/Making 34

Packing 31

Level 5

Filter/Making 4

Packing 6

The Company undertakes to achieve the Level 4 number in
packing within a three year period from the date of ratification
of this Agreement. Thereafter, the Company would train one
additional employee in Makmg and Packing in Level 4 per
year.

With regards to the Company’s needs for Level 5 Operators,
once the Company’s current needs have been met, a review
of the numbers will be made with the intention of moving
towards one Level 5 Operator per group.

(b) Selection for training for Levels 4 and 5 will be made after
candidates are assessed using a review of past performance.
This will follow a three month running period at Level 3 or
Level 4.

Candidates for Level 4 will be required to undertake an
aptitude test, as will candidates for Level 5 (other than current

te;chnical operators i.e. those who block transferred to Level
4,

NUWSIBEA doc 31/07/98
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With candidates for Level 5 training, where the performance of
||__ Redistered two candidates is deemed to be of an equal standard, priority
I et Af.re will be given, if applicable, to current technical operators
| Pase Agreement | (those who previously block transferred to Level 4).

|| Industrial Registrar || Trade certificate qualifications are not a prerequisite to
L successfully achieving advancement to Level 5.

4.1.3 Advanced Training Allowance (Making, Filter & Packing only)

(@) An advanced Training Allowance of $15.00 per week will be
paid to employees successfully selected for training, upon the
commencement of training for advancement from Level 3 to 4.
If an employee satisfactorily completes all training and
assessment for Level 4, they will receive the -remaining
increase to the full pay ievel for Level 4.

(b) An advanced Training Allowance of $18.00 per week will be
paid to employees successfully selected for training, upon the
commencement of training for advancement from Level 4 to 5.

If an employee satisfactorily completes all training and
assessment for Level 5, they will receive the remaining
increase to the full pay level for Level 5.

{c) Those employees who were waiting for training as at 10
February, 1998, and who were receiving a training allowance,
will receive a one-off payment equivalent to 12 months’
training allowance. This one-off pagment will be made upon
ratification of this Agreement or on 1> July, 1998, whichever is
the later date.

4.1.4. Non-completion of Technical Training (Making, Filter &
Packing only)

If an employee has commenced training but has not satisfactorily
completed the next level of training and assessment, by the end of
this Agreement when advancing from Levels 3to 4 or Levels 4 to 5
(Making, Filter & Packing only) and has accepted the advanced
traiming allowance, the ‘Advanced Training Allowance will be
discontinued, after a complete review of - the individual's
performance.

If, for reasons which are beyond the responsibilities of the
employee and at the expiry of the Agreement, an employee has not
satisfactorily completed the training and assessment, then no
employee will be disadvantaged and the Advanced Training
Allowance will continue until such times as the individual has
completed the training and assessment.

4.2 Career Development

All employees will have a career and development discussion with
their immediate manager, at least once per year. This is part of our
Enterprise Agreement to invest in people. These discussions will
cover the employee's interests and their potential to meet their
development and career opportunities.

NUWSIBEA dac 31/07/98
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4.3 Classification Structure

The classification structure and competency standards outlined in
the Remuneration Table and Appendix B will apply at the
Company's Manufacturing operation covered by this agreement.

4.4 Instruction Allowance

This Agreement strives to achieve a learning based cuilture within
Rothmans. The Parties undertake to remove all obstacles that
prevent the achievement of this goal.

All employees are responsible for on-the-job instruction and are
|| committed to demonstrate, show and explain their varlous job
functions and technigues to their fellow employees irrespective of
level in the classification system. In recognition of their contribution
. to the training process of employees from Level 2 to Level 3
|| Industrial Registrar ) ((yaeratars only) an Operatar Instruction Allowance of $6.00 per
1 day per trainee will be divided among those Operators carrying out
' on the job instruction at the request of Management.

|I Registered
Enterprise Agreement

Formal training is recognised as a separate job function and will be
addressed within the classification structure. Formal training is
defined as being conducted apart from the production process and
has defined measurable learning outcomes.

NUWSBEA dog 31/07/98
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SECTION 5 HOURS OF WORK AND SHIFT WORK

51
5.1.1

=

| Registered
[| Frterprise Agreement

Industrial Registrar

Hours of Work

The ordinary hours of work of all employess (excluding 7 day shift
workers), exclusive of meal times, will average thirty-six (36} hours
per week, Monday to Friday. Provided that ordinary hours of waork
may also be worked on Saturday and/or Sunday whera thera is
agreement between the Company and the employess concermed.

For all ordinary hours performed on a Saturday the rate of pay will
be time and a half. For all ordinary hours performed on a Sunday
the rate of pay will be double time. -

The parties to the Agreement have agreed to continue the shift
work roster implemented at the commencement of production on
30 January 1995 . This roster has the following features:

* 9 hour (paid) per day
* 36 hours per week
* 4 day week, every week, i.e. one day off every week.

* Roster to be Monday to Thursday or Tuesday to Friday for
Tobacco Workers and Truck Drivers.

* Lay Days for Storemen will be Monday, Wednesday or Friday.

9 days production available per week

* One main meal break, one tea break in the first half of the
shift and one tea break in the second half of the shift totalling
70 minutes, to be taken as agreed (45 minutes unpaid and 25
minutes paid).

* day shift start: 6.30 am Engineers Store, 6.00 am Materials
Store and Truck Drivers

* shift change over: 4.15 pm and 4.10 pm (3.45 pm
changeover in Materials Store)

» afternoon shift finish: 1.55 am

See Appendix C for Hours of Work detail for each department.

513

5.1.4

Different methods of implementing the 36 hour week may apply to
various groups or sections of empioyees in the plant by agreement.
Agreement will not be withheld unreasonably.

Where the method of implementing the 36 hour week is by one lay

day per fortnightly cycle, it may be implemented in any one of the
following ways:

NUWOBEA dog
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-
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EakT

5.1.5

5.1.6

5.1.7

5.1.8

8.2
5.2.1

(a) By fixing one week day on which all employees in a particular

section or sections will be off during the work cycle.

(b) By rostering employees off on various days of the week during

the work cycle so that each employee has one week day off
during that cycle.

(c) By accruing up to a maximum of ten (10) lay days to be taken

as one or mare blocks or as otherwise agreed.

In relation to paragraphs 5.1.4 (a) and 5.1.4 (b) such days will
be a Monday or Friday. In emergency circumstances the lay
day may be deferred to be taken at a later time, by mutual
agreement.

When the daily ordinary starting and finishing times, including the
duration of the meal break, for all or any employees in the
establishment have been fixed they shall not be altered except by
agreement:

(@) inindividual cases: between the employee and the employer;
and

(b} in all other cases: between the union and the employer.

Agreement will not be unreasonably withheld having regard to the
productivity and efficiency of the Company and the interests of
the employees.

A meal break of 35 minutes will be given to each employee no later
than five hours after the commencement of the employee's ordinary
day or shift and will not be counted as time worked.

In emergency circumstances, or as otherwise agreed, a meal break
may be deferred. Continuous shift workers will be entitled to a
meal break in accordance with subclause 5.4.2 of this agreement.

The Company may stagger the starting and finishing times to meet
operational requirements. |

Ordinary hours will be warked within a spread of hours of 6.00 am
to 6.00 pm. Once the spread of hours has been fixed, it may only
be varied by agreement with the employees concerned.

Overtime
Payment for Overtime

(@) Monday to Friday inclusive: for all time worked on any day
Monday to Friday inclusive in excess of or outside the ordinary
hours of work prescribed in accordance with this agreement
employees shall be paid at the rate of double time.

NUWSIBEA doc
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—

(b) Saturday: for all time worked on a Saturday except during the
ordinary hours of a Friday afternoon shift, employees shall be
paid at the rate of doubie time.

(c) Sunday: for all time worked on a Sunday, except that part of a
Monday shift, worked prior to 12.00 midnight employees shall
be paid at the rate of double time and a half.

(dy Public Holidays: all triple time.

5.2.2 Minimum Overtime Period

52.3

A day worker or a shift worker (other than a shift worker filling in for
another shift worker late for duty) requested to present
himself/herself at work for a Saturday, Sunday or Public Holiday on
which he/she is not rostered for duty will be allowed at least four (4)
hours work. This does not apply when overtime is worked before
the start of or at the end of a rostered shift. In such cases, the
employer may nominate any period of overtime and not necessarily
a four (4) hour minimum.

Meal Money

Meal money of $§ 7.00 will be paid or a meal supplied in the
following circumstances:

(@) An employee, who is requested to work overtime for one (1)
hour before and/or after his/her normal work period, and
thereafter a payment of $ 7.00 to be made for each additional
four (4) hours overtime.

(b) An employee not engaged on continuous shift work required
to work overtime on a Saturday, Sunday or Public Holiday
shall not be entitled to be supplied with a meal or to payment
in lieu thereof in respect of the first prescribed meal break but
during each subsequent meal break shall either be supplied
with a meal or be paid $7.00 for each meal. Provided that if
the employee was not notified of the requirement on the
previous day or earlier he/she shall be entitled to be supplied
with a meal or to payment in lieu thereof in respect of all
prescribed meal breaks.

(c) An employee, who is recalled to work at least two (2) hours
overtime after having left the premises following normal work
time or on a weekend provided overtime is scheduled to
continue beyond these two (2} hours. Should the work
continue for a further four (4) hours and still have to continue
further, another payment of $ 7.00 meal money will be made.

(d) The provision of a canteen meal, instead of the payment of

meal money, will apply during the Canteen’s normal servicing
hours.

NUWSBE A doc
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524

1 |

Registered

Crib Breaks - Qvertime

(@) Unless the period of overtime is less than one (1) hour an
employee before starting overtime after working ordinary
hours, shall be allowed a crib break of ten {10) minutes.

Enterprise Agreement |[(D) The Company and employees may agree to any variation of

Industrial Registrar

——

5.2.5

5.3
5.3.1

53.2

5.4
5.41

5.4.2

the crib time provision to meet the circumstances of the work
providing that the employer shall not be required to make any
payment in excess of the time allowed and at the specified
rate to the correct situation. A twenty (20) minute crib break
applies between double shifts.

Time Off in Lieu of Overtime Worked

Time off in lieu of overtime worked may be agreed between an
employee and the Company. Such time off will be calculated at the
ordinary time equivalent and will be taken at a mutually acceptable
time,

The shift manager, or in his/her absence, the departmental
manager may only approve time off in lieu of overtime
arrangements.

The existing overtime rostering arrangements will be maintained.
Rest Periods

An employee (other than a casual} who, works overtime, and has
less than eight consecutive hours off duty before commencing the
next shift will subject to this subclause, be released after
completion of the overtime without loss of pay until eight
consecutive hours off duty have elapsed.

An employee who, on the instructions of the employer, resumes or

continues work without having had eight consecutive hours off duty

will be paid at overtime rates until released from duty and will then

Ee entitled to be absent Without loss of pay for eight consecutive
ours.

Shift Work

Employees engaged on afternoon shift work whilst on shift will be
paid for all ordinary time worked a premium above his or her
ordinary rate in accordance with the existing afternoon shift
allowance.

An employee whilst on continuous shift work shall be entitled to a
meal break (to be counted as time worked) of 20 minutes duration.

NUWSBEA doc
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SECTION 6 - LEAVE ENTITLEMENTS

6.1

6.1.1

Annual Leave

(@)
(b)

Registered

| Erilerprise Aj;ieement

LRohesimal 1 Srar

6.1.2

6.1.3

—

C)

Annual leave will accrue at the rate of 144 hours per year.

A seven-day shift worker annual leave will accrue at the rate
of 180 hours per year (25 x 7.2 hour days).

An employee on weekly hiring will accrue annual leave at a
rate of 2.77 hours for each 36 ordinary working hours worked.

An employee with one year's continuous employment who is
engaged for part of the year as a seven day shift worker is
entitled to have the period of leave prescribed by paragraph
(a) hereof increased by 1.92% of the ordinary time of the
period of ehgagement. Where the additional leave is or
comprises a fraction of a day the fraction will not form part of
the leave period and any fraction will be discharged by
payment only.

Each employee before going on leave will be paid:

(@)

(b)

The wages including shift work allowances (and weekend
penalty rates for ordinary time for seven day shift workers)
which would have been received by the employee in respect
of ordinary time for the relevant period had leave not been
taken, or

The wages including a loading of 20% calculated on the
amount of such wages, whichever is the greater. Wages shall
not be calculated for the purposes of this clause to include
overtime. ..

Broken Leave

The annual leave will be given and taken in one or two continuous

periods. [f the annual leave is given in two periods then one of
those periods must be of at least 21 consecutive days.

If employer and an employee so agree the annual leave entitiement
may be given and taken in two separate periods neither of which
are at least 21 consecutive days or in three separate periods or any

other variation.
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6.1.4

Leave Allowed Before Due Date

(a) The employer may at any time allow in advance the whole or
part of the leave period before the right to leave has accrued.

iegistered

interprise Agreement

| Industria) Registrar

b} Where the leave has been taken before the right to annual
leave has accrued, the right to further annual leave will only
accrue after the end of the year of employment for which the
leave has been taken.

B.TS

6.1.6

6.1.7

6.1.8

‘Time of Taking Leave

(@& The annual leave will be given by the employer and will be
taken by the employee before the end of a period of six
months from the date upon which the right to leave accrues.

(b) The employer has the right to determine when the leave will
be given and shall give the employee at least four weeks
notice of the commencing date.

Leave to be Taken

The annual leave set by this clause will be allowed and taken, and
except in the case of payment on termination of employment,
payment may not be made nor accepted in lieu of leave.

Annual Leave Exclusive of Public Holidays

Where any holiday entitlement under this agreement occurs during
a period of annual leave, the period of leave will be increased by
one day in respect of that holiday. Payment for such holiday will
not be included in the calculation of annual leave loading.

Payment for Leave on Termination of Employment
Where the employment of an employee is terminated:

(@) If the annual leave which has accrued has not been taken the
employer will pay to the employee four weeks annual leave
pay and the appropriate loading as set by subclause 6.1.2
together with proportionate annual leave pay for a period
calculated at 7.68% of the ordinary time worked in excess of
the year of employment. The annual leave loading will not be
applied to any proportionate annual leave payment.

(b) Where the employment is less than a year and leave has not
been taken in advance, the employer will pay to the employee
a proportionate leave payment calculated in accordance with
subclause 6.1.2 hereof on a period of 7.68% of the ordinary
time worked in the period of employment; provided that the
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loadings prescribed by paragraph 6.1.2 hereof are not be
applied to such proportionate leave payment.

(c) Where leave has been taken in advance by an employee
under subclause 6.1.4; and

{i) employment is terminated before completion of the
year of employment to which such leave was taken,
and

6.2

(@)

(©

6.3

Registered i

Enterprise Agreernent

Induskia! D

the sum paid to the employee as pay for the leave so
taken in advance exceeds the sum which the employer
is required to pay under paragraph (i), the employer will
not be liable to make any payment to the employee
under paragraph (i) and will be entitled to deduct the
amount of such excess from any remuneration payable
to the employee upon the termination of employment.

Aol

Annual Close-down

Where the employer closes the establishment or section to allow
annual leave to all or a majority of the employees, the employer will
pay to the employees the annual leave pay as set in subclause
6.1.2.

Where an employee has less than twelve months employment with
the employer at the commencement of the close-down the
employer may, in stead of the wages set in paragraph 18.2 pay that
employee pro rata wages for a period calculated at 7.68% of the
ordinary time during the period of employment including the close-
down period.

An employee to whom paragraph (i) hereof applies and who has
been paid pro rata wages under that paragraph, will be treated as
commencing the ensuing period of employment for the next
subsequent period of annual leave at the date of commencement of
annual leave for which pro rata wages were paid.

An employee who has received pro rata annual leave and is
terminated, will for the whole period of employment be paid under
subclause 18.9 less the amount of pro rata payment.

Long Service Leave

Long Service Leave will be given and taken in accordance with the
New South Wales Long Service Act 1955, except in that calculation
for service after 1972 shall be at the rate of 17.5%.
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6.4
6.4.1
S
. Negistered
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6.4.2

6.4.3

6.4.4

6.5.

Bereavement Leave

An employee on weekly hiring (including part-time employees} shall
be entitled to a maximum of three days' leave without loss of pay on
each occasion and on production of satisfactory evidence of the
death in Australia of the employee's husband, wife, father, mother,
brother, sister, chiid, stepchild, grandchild, grandparents or parents-
in-law. For the purposes of this subclause the words "wife" and
"husband", shall include defacto wife or husband and the words
"father’ and "mother” shall include foster-father or mother and
stepfather or mother.

An employee on weekly hiring shall be entitled to a maximum of
three days' leave without loss of pay on each occasion and on the
production of satisfactory evidence of the death outside of Australia
of an employee's husband, wife, son, daughter, father or mother
and where such employee travels outside of Australia to attend the
funeral.

An employee on weekly hiring shall be entitled to a maximum of two
days' leave without loss of pay on each occasion and on the
production of satisfactory evidence of the death outside of Australia
of an employee's husband, wife, son, daughter, father or mother
and where such employee does not travel outside of Australia to
attend the funeral.

The employer will consider any extension on compassionate
grounds and the payment if any.

FAMILY LEAVE

As per Industrial Relations Act (NSW) 1986 provisions.

6.6

6.6.1

SICK LEAVE

An employee on weekly hiting who is absent from work on account
of personal iliness or injury is entitled to leave of absence without
deduction of pay subject to the following conditions and limitations:

Part-time Employees

(@) A part-time employee will not be entitled during the first year
of any period of service with an employer to leave in excess of
an amount calculated as follows:

No. of constant hours worked each week x 7.2

5
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(b) If during the first six months of any period of service with an
employer leave will accrue at 26.6% of the constant number of
hours worked each week for every completed month of
employment.

If on application by the employee during the seventh month of
continuous employment and if the availability of an unclaimed
balance of leave the employee will be paid for any leave taken
during the first six months and to which payment was not
made.

(c) During the second and subsequent years of any period of

Registerad
| tn terpﬁ,s«e Ag; eement
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|| Industrial Registrar

1 service with an employer a part-time employee will not be
| entitied to leave in excess of an amount calculated as follows:

No. of constant hours worked each week x 7.2

6.6.2

6.6.3

5

All Other Weekly Hiring Employees

All other weekly employees will be entitled during the first year of
any period of service with the employer to leave of 64 hours of
working time.

If during the first six months of the first year of any period of service
with the employer the empioyee will be entitled to leave which will
accrue on a pro rata basis of 10-2/3 hours of working time for each
month of continuous employment completed with the employer.

On application by the employee during the seventh month of
continuous employment and subject to the availabilty of an
unclaimed balance of leave the employee will be paid for any leave
taken during the first six months and for which payment was not
made.

The employee will not be entitied during the second or subsequent
years of any period of service with an employer to leave in excess
of 80 hours of working time.

An employee will:

(1) notify the employer of inability to attend for work from illness
or Injury as soon as possible, and in any event prior to the
start of the absence and, as far as practicable, state the
nature of the injury or illness and the estimated duration of the
absence; and

(2) produce within 48 hours of the start of the absence a medical
certificate or evidence satisfactory to the employer showing
inability from such illness or injury to attend for work on a day
or days for which sick leave is claimed. If the employer is
satisfied that the illness of the employee was genume it will
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6.6.5

6.6.6

6.6.7

6.6.8

6.6.9

not insist on a medical certificate being produced for a single
day absence.

An employee who is in receipt of worker' compensation payments
for a period of incapacity, but who does not have such
compensation payments made up by accident pay by the employer,
may elect to be paid out of any sick leave credits the difference
between the amounts of workers' compensation pay and the
ordinary rate of pay.

Sick leave will accumulate from year to year so that any balance of
the period specified in paragraphs 6.6.1 and 6.6.2 hereof which in
any year has not been allowed to an employee, by an employer as
paid sick leave may be claimed by the employee. Subject to the
conditions where set accumulated sick leave, will be taken by the
employee in a subsequent year without diminution of the sick leave
prescribed in respect of that year.

Sick leave entitlement will not be reduced by reason of attendance
at an employer's clinic or first aid room.

No sick leave will accrue or be credited for any sick leave year
during the whole of which an employee is absent from work.

When an employee with twelve months or more continuous
employment with an employer leaves that employment (other than
dismissal for serious misconduct) or dies, all sick leave accrued but
not taken shall be paid on such termination of employment at the
ordinary rate of pay.

Supplementary Sick Leave

Subject to the provisions of this clause, including requirements for
Medical Certificate, an employee:

() who has completed at least ten (10) years unbroken service,
but less than twenty (20) years unbroken service, and who is
absent for a continuous period in excess of two (2) weeks, or

(i) who has completed at least twenty (20) years unbroken
service and who is absent for a continuous period in excess of
one (1) week through personal illness or injury and has
exhausted their sick leave credits and is not in receipt of, or
will not be entitled to receive, any other form of compensatory
payment in respect of the excess period over two weeks or
one week as the case may be, will be paid by the Company, in
respect of such excess period not exceeding three months, at
70% of their ordinary rate of pay for that period of absence.
Access to this benefit is available on only one occasion per
annum for each employee.
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6.6.10

6.7

At any subsequent occasion where an employee is absent for more
than one extended period of one week or more duration, the
Company, at its discretion, may not require the employee to be
absent for the appropriate qualifying period. The Company may
require at any time an employee to be medically examined by the
Company doctor prior to making any such payments, or during a
period when such payments are being made.

Pay Out of Accrued Sick Leave

As an alternative to subclause 6.6.5 (Accumulation of Sick Leave)
and 6.6.9, the following may apply where there is agreement
between the Company and the employee.

(@) An employee may request payment at their ordinary rate of
pay of fully accrued sick leave (ie. sick leave relating to
completed years of service) at the end of each calendar year
provided an employee retains at least 80 hours’ sick leave
entitlement.

(b) If an employee elects to use this provision and subsequently
requires the use of the supplementary sick leave provision the
qualifying periods of two weeks and one week contained in
paragraphs 6.6.9 (i) and (ii) will be extended by an equivalent
of the sick leave paid out in the previous 12 month period
before supplementary sick leave payments would be made.

Parental Leave

As per Industrial Relations Act (NSW) 1996 provisions.
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6.8

6.8.1

Public Holidays

Subject to subclause 6.8.2, an Public Holidays without deduction of
pay, employee is entitled to the following

(a) Specified Days:

New Year's Day
Australia Day

Registered
I Fnterprise Agreement

| Industrial Registrar

|  Good Friday

Easter Monday

Anzac Day

Queen's Birthday

Eight Hour Day or Labour Day
Christmas Day

Boxing Day
Easter Saturday (for seven day shift workers only)

or such other day as is publicly observed throughout the
relevant State as substitute for any of the said days
respectively. If any of these holidays is not publicly observed
on a working day and no holiday is lieu thereof is proclaimed
as a substitute in a State then in that State an extra day shall
be granted either:

(i) by adding it to the annual leave period in the following
twelve months; or

(i) on another day at a time suitable to the needs of the
employer and of which employees are given two weeks
notice. ,

(b) Additional days

One holiday to be observed on the day prescribed each year,
in or pursuant to, the Federal Metal Industry Award.

A special holiday - any other day, Monday to Friday,
proclaimed a special holiday to be observed generally
throughout a State shall be observed as a public holiday
under this agreement in that State only; provided that this
shall not have the effect of providing two holidays for the same
reason if that holiday is otherwise referred to within the terms
of this clause.
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6.8.2

6.9

Holidays - Absence on Working Day Before or After

An employee will not be entitled to payment for such holiday if an
employee is absent from his or her employment on the working day
before or the working day afier a public holiday without reasonable
excuse or without the consal'lT ]

En ]
| “Nterprise Agreemen: |

Jury Service ||JI Industrial Regisirar ||
An employee on weekly Mirimg= f atignpd for jury service
during his ordinary working hours will be feimbursed by the
employer an amount equal to the difference between the amount
paid for his attendance for jury service and the amount 6f wage he
would have received for the ordinary time (including shift allowance})
he would have worked had he not been on jury service.

An employee will notify his employer as soon as possible of the
date which the employee is required to attend for jury service.
Further the employee will give his employer proof of his attendance,
the duration of such attendance and the amount received in respect
of such jury service.

No entitlement to leave shall arise under this subclause when it
coincides with any other period of entitlement to leave (including
absence from work or workers' compensation).
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SECTION 7 - COMMUNICATION, CONSULTATION AND DISPUTE

71

7.2

7.3

7.3.1

RESOLUTION

Single Bargaining Unit

For the purpose of negotiating this agreement a single bargaining
unit has been established.

The single bargaining unit is comprised of representatives of
management, unions and employeas from all areas of the
Company's operation at South Gra prife

Consultative Structures | (P

[ ustrial Reg:
The paries have established g Manufactdnng:
Committee  comprising of manag employee
representatives. Reporting to this committee are Departmental Sub
Committees and Training Workgroup.  Each committee will
comprise of management and employee representatives.

The role of the Manufacturing Consultative Committee is to develop
and implement a mechanism for continuous improvement in the
Company’s competitiveness both nationally and internationally.
Each of the departmental subcommittees are to assist in this role
by providing detailed studies. The Training Workgroup wilt have the
charter to examine and ook at ways of improving the delivery of
training in the workplace while maintaining the consistent standard
provided by the modular concept.

Scheduling of consultative commitiee meetings shall as far as
possible take place outside of normal work times and be paid at
overtime rates.

Where the meeting occurs within normal work time for one or more
members of the committee, the member(s) will ensure that all areas
of therr immediate respansibility are provided for in terms of
notifying their supervisor .of their required attendance at the
meeting, organising relief {where appropriate and/or necessary)
and ensuring any urgent work is completed.

Company Duty to Notify and Discuss Change

Rothmans' Duty to Notify

(a) Where the Company has made a definite decision to
introduce major changes in production, programme,
organisation, structure or technology that are likely to have
significant effects on employees, the Company will notify the
employees who may be affected by the proposed changes
and their Industrial Organisation.
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7.3.2 Rothmans' Duty to Discuss Change

7.4

(o)

(a)

(©)

"Significant effects” include termination of employment, major
changes in the composition, operation or size of the
employers workforce or in the skills required: the elimination
or diminution of job opportunities or job tenure; the alteration
of hours of work; the need for retraining or transfer of
employees to other work or locations and the restructuring of
jobs:

jgn of any of the

on VRQ_, Ef‘é ttar‘f;laéeﬁi};l not to

Enterprise Agreement l

If the agreement makes provision
matters referred to herein an alter
having a significant effect.

I-nd us tl‘la] Regis trap

|
The Company will discuss with the emplo d and
their Industrial Organisation, inter alia, the introduction of the
changes referred to in provision (a) hereof, the effects the
changes are likely to have on employees and measures to
avert or mitigate the adverse effects of such changes on
employees.

The discussion will commence as early as possible after a
definite decision has been made by the Company to make the
changes referred to in provision (a).

For such discussions, the Company will provide in writing to
the employees concerned and their Industrial Organisation, all
relevant information about the changes including the nature of
the changes proposed, the expected effects of the changes
on employees, and any other matter likely to affect
employees. The Company is not required to disclose
confidential information, the disclosure of which would be
inimical to its interests.

Grievance/Disputes Procedure

The Parties of this agrédement aim to eliminate disputes and
grievances which result in stoppages, bans or limitations. It is also
agreed that the Parties to this agreement will confer In good faith
with the view of resolving the matier by direct negotiation and
consultation.

()

Any grievance/dispute will be dealt with as close to its source
as early as possible. The parties agree that emphasis will be
placed on resolving any issues regarding the agreed change
in work practices immediately.

Any grievance/dispute which arises wil, be settled by
discussion on the job between the employee and the
employee's immediate supervisor. This discussion will occur
within 24 hours of the matter being raised.

If the matter is not resolved at this level, it will be further
discussed between the affected employee, the union delegate
and the supervisor or manager of the relevant section or
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(e)
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(f

(g)

department. The Employee Relations Manager will also be
notified. This discussion will occur within 24 hours of the
matter being referred.

If no agreement is reached the union organiser, union
delegate and the employee will discuss the matter with the
Emp'tljuyae Relations Manager and the Departmental Manager.
This discussion will occur within 48 hours of the matter being
referred. The Manufacturing Director may also be involved as
appropriate.

The procedure outlined in this clause will be applied as
expeditiously as possible. The direct parties in each stage are
at liberty to involve the relevant union organiser and/or the
Employee Relations Manager.

Whilst the grievance/disputes procedure 15 baing followed
work will continue normally (except where a bona fide safety
issue Is Involved). In addition the status quo shall appi'r'.
"Status gquo” shall mean the situation existing immediately
prior to the dispute or the matter giving rise to the dispute.

The "status quo" provision shall not apply in grievances or
disputes involving the dismissal or proposed dismissal of an
employee by the Company. However, if the relevant union
delegate requests the Company to further investigate a matter
associated with the proposed dismissal, the Company may
suspend the employee on normal pay for up to 48 hours after
the request.

No party will be prejudiced as to final settlement by the
continuance of work.

If the matter is still not resolved it may be referred by either
Party to the Industrial Relations Commission for settlement.
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8.1

SECTION 8 - THE EMPLOYMENT RELATIONSHIP AND RELATED

MATTERS

Contract Of Employment

8.1.1 Employment, except in the case of casual employees, shall be:

()
(0)

-

|i Registered
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| SN

subject to proof of age acceptable to the employer,

subject to passing an examination by a medical practitioner
nominated by the employer, and

probationary until the completion of three months continuous
employment. Provided that service as a casual employee with
the Company prior to becoming a permanent employee shall
be applied on a pro-rata basis towards the calculation of the
appropriate probationary period up to 3 months.

Provided further, previous service with the Company as a
permanent employee will be applied towards the calculation of
the appropriate probationary period up to 3 months.

8.1.2 Terms of Engagement

Employees will be engaged on one of the following basis:

(a)

()

(c)

Full-time employee, which means an employee engaged by
the week to work an average over the roster cycle of 36
ordinary hours.

Part-time employee, which means an employee engaged to
work for a constant number of hours less than 36 each week
with a minimum engagement of 4 hours per day.

An employee so engaged will be paid per hour Y/5gth of the

weekly rate of pay set by this agreement for the appropriate
classification.

An employee engaged on a part-time basis is entitled to
payments of paid leave of absence arising under this
agreement on a proportionate basis.

Casual employee, which means an employee engaged by the
hour as a casual employee and paid as such.

The ordinary rate of a casual will be calculated at 1/55th of the

weekly rate set for the class of work performed by the
employee plus a casual loading as per the relevant parent
award.
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8.2

8.2.1

8.2.2

8.2.3

A casual employee will not be entitled to paid leave of

absence under this agreement. [ ===
Registereq ||
TPrise Agreement f

[
I
[

I|I Ente

Termination of Employment ﬁ
|
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Unlawful Termination

Except where a distinction, exclusion or preference is based on the
inherent requirements of a particular position, termination on the
ground of age, race, colour, sex, marital status, family
responsibilities, pregnancy, religion, political opinion, national
extraction and social origin may form the basis for a finding by the
Commission that the dismissal was harsh, unjust or unreasonable.

Statement of Employment

The employer will, on request from an employee whose
empioyment has been terminated, provide to the employee a
written statement specifying the penod of his or her employment
and the classification of or the type of work performed by the
employee.

Termination by Employer

(@ To terminate the employment of an employee other than a
casual employee, the employer will give to the employee the
following notice:

| Period of continuous service : Period of
........................................ S CILLEI I L L LatT] nOtlce
1 vear or less 1 week

1 year and up to the completlon of 3 years 2 weeks

‘3 years and up to the completlon of 5 years 3 _\_{vgg_ks

5 vears and over - i 4 weeks

(b) In addition to the notice in sub-paragraph 8.2.3(a), employees
over 45 years of age at the time of the giving of the notice with
not less than two years continuous service will be entitled to
an additional week's naotice.

{c} Payment in stead of the notice set in sub-paragraphs 8.2.3(a}
andfor (b} will be made if the appropriate notice period is not
given. Employment may be terminated by part of the period of
notice specified and part payment in lieu of.

(d) To calculate any payment in lieu of notice the rate of pay for
the employee concerned will be used.
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8.2.4

8.2.5

8.2.6

8.3

(e) The period of notice in this clause will not apply in the case of
dismissal for conduct that justifies instant dismissal, including
theft or wilful neglect of duty, or in the case of casual
employees or employees engaged for a specific period of time
or for a specific task or tasks.

{fy The period of notice in this clause wilic-lelaz.n:aLLiglhe case of

redundancy. The period of notice inthe Gse; fe@ﬁﬁﬁpcy

is as outlined in Appendix D. || Enterprise Ag‘;zgm III
ent

|

|I
"
Notice of Termination by Employee

—m—
——
———

The notice of termination required to be given by an employee is
the same as that required of an employer, save and except that
there will be no additional notice based on the age of the employee
concerned.

If an employee fails to give notice the employer has the right to
withhold monies due to the employee with a maximum amount
equal to the ordinary time rate of pay for the period of notice.

Time off During Notice Period

During the period of notice of termination given by the employer, an
employee will be allowed up to one day's time-off without loss of
pay for the purpose of seeking other employment. The time-off is
to be taken at times that are convenient to the employee after
consultation with the employer.

Abandonment of Employment

An employee who is absent from work without the consent of the
employer Is required to notify the employer of the reason for such
absence within 48 hours of its commencement. Any employee who
fails to comply with this requirement will be treated to have
abandoned their employment unless proof to the satisfaction of the
employer of inability to give such notice is produced within seven
days of the start of the absence. Termination of employment by

aba::donment will operate from the date of the last attendance at
WOrK.

Stand Down Provisions

The employer will have the right to deduct payment for any day
during which an employee cannot be usefully employed because of
any strike or through any breakdown of machinery; or any stoppage
of work by any cause for which the employer cannat reasonably be

held responsible. This provision overndes any other relevant
provision,
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8.4
8.4.1.

8.4.2

8.4.3

The term "usefully employed" means that there is useful work
available which falls within the terms of the employee's contract of
employment, although work of the type upon which the employee is
usually employed or was last employed is not available.

In any event, an employee prior to having wages deducted in
accordance with this clause will have the opportunity to elect to take
any accumulated annual leave or rostered days off.

Consultation will occur between the Company and the union and
employees concerned prior to the implementation of this provision. [f
no agreement is reached the parent award provision or legislation
will apply. F— ===
[ Registered
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Reasonable Overtime L—'— _

—_— e ———e—

The employer may require an employee to work reasonable
overtime at overtime rates and the employee will work overtime in
accordance with such requirement.

Notice to Change Shift

The employer may require (by the giving of two weeks notice) any
employee to transfer from one shift to another shift and the
employee will transfer in accordance with such requirement. In
requiring such a transfer the employer shall consider the individual
circumstances of an employee who is unwilling to transfer on
account of iliness, incapacity, domestic or pressing necessity.

Volunteers will be sought in the classification(s} concerned prior to
any transfer.

-

(@) An employer may direct an employee to carfy out such duties
as are within the limits of the employee’s skill, competence
and training consistent with the classification structure of this

Agreement, if such duties are not designed to promote de-
skilling.

(b} An employer may direct an employee to carry out duties and
use tools and equipment as may be required if the employee
has been properly trained to do so.

(c) Any direction issued by an employer under provisions (a) and
(b} shall be consistent with the employer's responsibilities to
provide a safe and healthy working environment.
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(d) Itis the intention of the parties that this provision be applied in
a commonsense manner with emphasis bTag,agﬂ!_b_e following

—

circumstances for its use: { Reoros =
| E e_STSfEred :|||

. | “Merprise 4, il

emergency requirements || bTeemeny I

absences due to leave ||

peak requirements L

Industn‘al Registray I|II

—

== —r——

r—
If an employee of the same classification is available on sile
that employee shall be used at first instance.

If any dispute arises in connection with the implementation of
this clause, the parties shall apply the procedure as'contained
in clause 12 of this agreement.

(e) The delegate will be advised if this provision is actioned, as a
matter of priority.

8.4.4 Notice to Change RDO

The employer may required (by the giving of two weeks’ notice) any
employee to change their lay day (Rostered Day Off) and the
employae will change in accordance with such requirement. In
requiring such a change, the empioyer shall consider the individual
circumstances of any employee who is unwilling to change on
account of iliness, incapacity, domestic or pressing necessity, but
this will not negate the right of the employer to effect the change.

Volunteers will be sought in the classification(s) concerned prior to
any change.

8.4.5 Searches

An employer has the right at all times to search any employee or
the belongings and lockér of such employee. If considered
necessary by the employer this may involve the employee in turning
out pockets, drawing tight clothing, or opening bags, parcels, car
boots or the like. Except in the case of a general search the
employee concerned shall have the right to have the search carried
out in the presence of another employee who is:

(i
(i)

readily available in the immediate area; and

willing to participate in the search.
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8.5

8.6

8.7

Il Registereg ||

II: nierprise Agreement |
Il |
III Industriy) Registrar
The Company recognises : the=—importance providing its
employees with a stable and secure working environment. The
consultative structures in the enterprise agreement are aimed at
making us more efficient and competitive. Our continuous
improvement is the long term answer to providing job security.

Job Security

Thereafter, and as part of the Company's planning process,
management will discuss with its employees and the union, on a
reqular basis, any planned changes prior to implementation as per
the consultative clause 11.3(2).

In relation to the labour flexibility provision, the intent of the
Enterprise Agreement is to provide job security where practicable.

However, some issues may affect predicted establishment changes
over and above those presented to the SBU - these include but are
not limited to Federal and State taxation, market trends, brand mix,
volume changes, legisiation, work process changes, industry
rationalisation, strategically sensitive items, security, new
technology, Head Office Policy changes, and economic viability.

Recruitment

The parties to this Agreement agree, as far as practicable to
ensure;

a) all advertised vacancies are notified within each Department

of Rothmans, and

b) employee involvement in outside recruitment of shop floor

jobs.

Work Clothing

a) Employees when commencing employment will be issued free
of charge with all items of clothing, including footwear, if such
::}Lothlgg is required by the employer for the performance of

eir duties.

b) Overalls, uniforms, caps and other clothing supplied by the
employer will remain the property of the employer, and will be:

i) worn as required by the employee during working hours

i) replaced by the employer on return to it of existing issue,
when it considers a further issue to be necessary

i) paid for at cost price (or depreciated cost calculated at
the rate of 8-1/3% for each month of use where the
employee has completed three months' employment) by
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the employee to whom they have been issued if they are
lost during employment or not returned upon termination
of employment and such price may be deducted by the
employer from any wages or other monies payable by it
to the employee.

c) An employee required by the employer to launder overalls,
uniforms or caps, etc. will be paid an allowance of $5.00 in

any pay week in which the employee performs-any work for
h ) I.I i e
faeiSmpiogp! | . Registereq I}

|| cnter I
( Prise Agreemeny

|
I
I J
8.8  Afternoon Shift Employees - Transport Home Industrial Registrar .I
The Company will arrange for ail employees engégsgﬁﬁﬁﬂumaan:'
shift appropriate transport home.

8.9 Union Delegates

The employer will give recognition to an employee (elected or
otherwise appointed by the union) to be the delegate representing
the employees on the shift in the department in which such
employee works.

The delegate will be allowed the necessary time during working
hours to interview the employer's representative in that department
on matters affecting the employees whom he represents. On
approval of a request by an accredited union representative, the
delegate will also be allowed the necessary time to accompany that
union representative in discussions on any matter which has not
been resolved at departmental level.

The employer will not be bound to recognise or to continue to
recognise as a delegate any employee in respect of whom it has
received from the union's Branch Secretary a written notification
that the union does not recognise that employee as a delegate.

*]

8.10 Right Of Entry Of Union Officials

For interviewing employeses on legitimate union business and
investigating complaints concerning the application of this agreement
an accredited union representative may enter an employer's
premises at a time reasonably convenient to the employer, provided
the representative gives prior notice to the employer and does not
interfere with work which is being done.

An accredited union representative will be the State President, the
State Secretary, a Branch Secretary, or his/her accredited nominee.
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SECTION 9 - FURTHER AGREEMENTS AND

9.1.

9.2

Registered

| Enterprise

-"\g:et'mem [
Negotiating The Next Agreement | I

TR LSt Riepistrar |
The Parties agree to commence negotiations on a new .ﬂ:gr,ilemenl:
prior to the expiration of this Agreement. Thes& niegotiatiens are to

W (A Aas
If the Partigs fail to negaotiata a new Agreament his Agreament
is terminated in accordance with the provision trrmon——ofPart—
. employees will revert to the
appropriate award; provided that there is no reduction in the rates
of pay applicable at the time the Agreement is terminated.

begin three (3) months prior to expiration date p =l o LU
ajd t

Endorsement of Agreement

By their signatures affixed hereto, the Company and the Union
agree to the content of this Agreement.

FOR THE COMPANY FOR THE UNION

P

AN b

e

%gfﬂ} (signature)

Dated _tweWta day of &Quﬁ* 1998
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Appendix A - Parent Award

» The Storeman and Packers (General) State Award

Registered
Enterprise Agreement

Industrial Registrar

e,
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Appendix B - Classification and Competency Structure

—

Production Stream I"‘==-=—— —
LEAF QUALITY COMPETENCY STANDARDS | EneECiatered |l

TP Ag:eement |

Induction Level /

Undertake Rothmans Ptant Familiarisation |
Apply Industry Knowledge in the Workplace ———

Entry Specialised - Level 2

Perform Computations - Entry

Use a Computer to Access and Input Data
Operating Automated Measuring Instruments
Monitor Process & Product for Deviation & Faults
Perform Inspection (Basic)

Defect Classifications

Record Data on Control Charts

Work with Others in a Team

Undertake Housekeeping in the workplace - 2
Maintain Quality Standards - 2

Use Basic Workplace Communication -2
Contribute to OH&S in the Work Environment - 1
Plan a Complete Activity

Perform Calibrations

Advanced Specialised - Level 3

Perform Advanced Statistical Quality Control
Write Reports

Perform Inspections (Advanced)

Advanced Quality

Advanced Computer Applications

Contribute to OH&S in the Work Environment - 3
Communicate in the Workplace - 3

Maintain Quality Standards + 3

Participate in Work in a Team Environment - 3
Undertake Housekeeping in the Workplace
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LEAF PROCESSING COMPETENCY STANDARDS

Nurmbers following the unit of competancy in Leaf Processing,
Cigarette & Filter Making and Clgarette Packing rglalg o Rothmans
Classification Levels, ag. Workplace Communication ([eVeF3l—

Induction Level i!

|II I R
Undertake Rothmans Plant Familiarisation | Ndustrial Regigpra:
Apply Industry Knowledge in the Workplace ™ ===

There will be no pay increase for these two units of competency.
These may be completed at any stage during Level 2 training.

Level 2 Production

Handie Materials in the Workplace

Maintain Quality Standards

Contribute to OH&S in the Work Environment
Undertake Housekeeping in the Workplace
Monitor and Optimise Equipment Operations
Teamwaork

Workplace Communication

Prepare Materials for Production

Level 2 Production Forklift

All competency units must be completed at the previous level.

Workload Shifting Equipment.

Level 3 Production

All competency units must be completed at the previous level.

Input and Monitor Production Control Data
Teamwork

Workplace Communication

Monitor and Optimise Equipment Operations
Monitor and Control Product Quality
Undertake Housekeeping in the Workplace
Select and Prepare Production Materials
Co-ordinate OH&S in Work Environment

Level 4 Production

Alf competency units must be completed at the previous level.

Teamwork

Monitor and Optimise Complex Equipment Operations
Workplace Communication

Diagnose & Isolate Complex Faults and Defects

Input and Monitor & Respond to Production Controls
Monitor OH&S in Work Environment

Advanced Quality
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LEAF ASSEMBLY COMPETENCY STANDARDS

Numbers following the unit of competency in Leaf Processing,
Cigarette & Filter Making and Cigarette Packing relate to Rothmans
Classification Levels, eg. Workplace Communicati evel 3).

1]
/I' Registereq

| Enterppi

Induction Level PTise Agreemen; ||

Undertake Rothmans Plant Familiarisation | Induser;
Apply Industry Knowledge in the Workplace Nl Registray

———

There will be no pay increase for these two units of CSnEEEﬁ‘ﬁ—fJ
These may be completed at any stage during Level 2 training.

Level 2 Assembly

Work Load Shifting Equipment

Select and Prepare Production Materials

Teamwork

Handle Materials in the Workplace - Skill Level 3
Workplace Communication

Co-ordinate OH&S in the Work Environment - Skill Levei 4
Undertake Housekeeping in the Workplace

Level 3 Assembly
All competency units must be completed at the previous level.

Teamwork

Prepare Production Process

Work Load Shifting Equipment

Monitor and Control Product Quality

Perform Assembly Computations

Undertake Warehouse Processing

Workplace Communication

Locate and Position Product and Equipment - Skill Level 6
Monitor & Optimise Equipment Operations (Level 2 Production}

Level 4 Assembly
All competency units must be completed at the previous level.

Workplace Communication

Teamwork

Monitor Production Materials Preparation

Monitor and Maintain Housekeeping in the Workplace
Monitor OH&S in the Work Environment

Carry Qut Administrative Duties
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QUALITY ASSURANCE COMPETENCY STANDARDS

Entry Level {Level 1)
Communication

Seneral Safety —
ousekeeping f Regicte.,
Industry Knowledge (| Enterpy EME ed
Plant Familiarisation i ABreemen; |
Quality I Wty g {
Team Work CElstrap « i

Entry Specialised (Level 2)

Apply Sampling Techniques & Procedures

Basic Inspection -
Contribute to Occupational Health & Safety in the Work Environment M
Fault Classifications

Goods Isolation

Identify Goods with Inspection Status

Investigation of Integrity of Identification

Measure Assurance

Monitor Process & Product for Deviation & Faults

Operating Automated Measuring Instruments

Perform Computations Entry

Plan to Undertake a Routine Task

Record Data on Control Charts

Undertake Housekeeping in the Workplace (2)

Use a Computer to Access ad Input Data

Use Basic Workplace Communications (2}

Verify Materials Used in Production

Work with Others in a Team

Advanced Specialised (Leve] 3)

Advanced Quality

Apply Quality Techniques

Brand Change (start-up)

Communication

Comprehensive Teamwork

Conduct a Machine Capability Study

Conduct Repeatability and Reproducibility Test

Contribute to Occupational Health & Safety in the Workplace
Environment (2)

Investigate Nonconforming Goods

Nonconforming Goods Disposal

Perform Inspection Advanced

Perform Computations Advanced

Plan a Complete Activity

Revise Control Chart Limits

Undertake Housekeeping in the Workplace (3)
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CIGARETTE PACKING COMPETENCY STANDARDS

Numbers following the unit of competency i ]

] . _ _ y in Leaf Processing,
Ejgarei_‘re & Filter Making and Cigarefte Packing relate to Ho?hmans
Cfassification Levels, eg. Workplace Communication (Level 3).

l','l Re=_T.:=—d=ﬁ=‘""-“‘-1‘
Induction Level In'l' E““—‘rpﬁsg ared

i Agrt'e |
Undertake Rothmans Plant Familiarisation |/ . |

Apply Industry Knowledge in the Workplace || "dustrial Registray /

There will be no pay increase for these two um:t; of com
These may be completed at any stage during Level 2 training.

Level 2

Handle Materials in the Workplace
Workplace Communication

Teamwork

Maintain Quality Standards

Contribute to OH&S in the Work Environment
Undertake Housekeeping in the Workplace
Participate in Basic Production Processes

Level 3
All competency units must be completed at the previous level

Contribute to OH&S in the Work Environment
Workplace Communication

Teamwork

Maintain Quality Standards

Handie Materials in the Workplace

Prepare Production Processes

Monitor & Optimise Equipment Operations
Undertake Housekeeping in the Workplace

Level 4
All competency units must be completed at the previous level.

Monitor & Optimise Equipment Operations
Isolate & Rectify Equipment Faults & Defects
Undertake Housekeeping in the Workplace
Prepare Production Processes

Level 5
All competency units must be completed at the previous level.

Prepare Complex Production Processes

Monitor & Optimise Complex Equipment Operations
Undertake First Line Production Maintenance
Diagnose & Isolate Complex Faults & Defects
Workplace Communication

Teamwork

Monitor and Control Product Quality

Contribute to OH&S in the Work Environment
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:I?-:'_-:%:'_—u-
Roo;
Specialisation Units i E”"”*‘P;}?Ste‘red
/ e
Training i Agrecmen
II,II- et Usf-rjaf

Pravide Workpiace Skills Trainin%_ L “Bistray
Assist in Development & Deliver raining in the v‘-ﬁr_ﬁﬁfmﬁ

e S

Team Leader

All competency units at Level 2 & Materials Handling must be
completed.

Advanced Computer Applications

Workplace Communication (Level 5)

Assist in Development and Deliver Training in the Workplace
Teamwork (Level 5)

Materials and Product Handling
All competency units at Level 2 must be completed.

Use Computer to Access and Input Data

Handle Materials in the Workplace (Level 3)

Work Load Shifting Equipment

Undertake Inventory Procedures

Examine and Assess Praduct Quality

Contribute to OHS in the Work Environment (Level 5)
Undertake Housekeeping in the Workplace (Level 3)

Mentholator

All competency units at Level 2 must be completed.

Handle Materials in the Workplace (Level 3)
Workplace Communication {Level 3)

Teamwork (Level 3)

Maintaln Quality Standards (Lavel 3)

Contribute to -E}LS in the Waork Environment (Level 5)
Prepare Production Processes (Level 3)

Monitor & Optimise Equipment Operations (Level 3)
Undertake Housekeeping in tpe Workplace (Level 3)
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CIGARETTE & FILTER MAKING COMPETENCY STANDARDS

Numbers following the unit of competency in Leaf Processing,
Cigarette & Filter Making and Cigarette Packing relate to Rothmans
Classification Levels, eq. Workplace Communication

] Re(}jst

Il Eng oi>iered
induction Level | =nterp
Undertake Rothmans Plant Familiarisation

Apply Industry Knowledge in the Workplace

i Industn'al Registrar
| |

There will be no pay increase for these two units of compe;eﬁ?;.?
These may be completed at any stage during Level 2 training

Level 2

Workplace Communication

Handle Materials in the Workplace
Participate in Basic Production Processes
Teamwork

Maintain Quality Standards

Contribute to OH&S in the Work Environment
Undertake Housekeeping in the Workplace

Specialisation Units

Forklift
All competency units af Level 2 must be completed.

Work Load-shifting Equipment
Prepare Production Processes (Level 3)

Level 3
All competency units af Level 2 must be completed.

Teamwork 2

Undertake Housekeeping in the Workplace
Maintain Quality Standards

Contribute to OH&S in the Work Environment
Handle Materials in the Workplace
Workplace Communication

Monitor & Optimise Equipment Operation
Prepare Production Processes
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Specialisation Units

Infestation Control

All competency units at Level 2 must be cormnpleted.
Lz

Control Infestation

Workplace Communication (Level 3)

Teamwork (Level 3)

Contribute to OH&S in the Workplace (Level 5)
Undertake Housekeeping in the Workplace (Level 3})
Workload Shifting Equipment

Advanced Materials Ordering and Control
All competency units at Level 2 must be completed.

Undertake Inventory Procedures

Advanced Computer Applications

Teamwork (Level 3)

Undertake Housekeeping in the Workplace (Level 3)
Maintain Quality Standards (Level 3)

Contribute to OH&S in the Work Environment {Level 3)
Handle Materials in the Workplace (Level 3)
Workplace Communication (Level 3)

Work Loadshifting Equipment

Training
Assist in Development & Deliver Training in the Workplace

Level 4
All competency units at Level 3 must be completed.

Prepare Production Processes

Isolate and Rectify Equipment Faults & Defects
Monitor & Optimise Equipment Operations
Undertake Housekeeping in the Workplace

Level 5
All competency units must be“compfered at the previous level.

Prepare Complex Production Processes
Undertake First Line Production Maintenance
Teamwork

Diagnose & Isolate Complex Faults & Defects
Monitor & Optimise Complex Equipment Operation
Workplace Communication

Monitor & Control Product Quality

Contribute to OH&S in the Workplace
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Stores Stream

Level 1

Quality

Industry Knowledge

Plant Familiarisation
Communication
Housekeeping

Team Work

General Safety

Work Load Shifting Equipment

Level 2

Inventory Control 1

Perform Emergency First Aid (Optional)
Transport 1 (Specialised)

Fumigation (Specialised)

Materials Handling

Work Load Shift Equipment 2 (Specialised)
Contribute to OH&S in Work Environment 2
Use Basic Workplace Communication 2
Maintain Quality Standards 2

Undertake Housekeeping in the Workplace 2

Level 3

inventory Control 2

Transport 2 (Specialised)

Use Computer to Access and Input Data
Interpret Technical Drawing (Specialised)

Bar Code 1 (Specialised)

Contribute to OHS in the Work Environment 3
Communicate in the Workplace 3

Maintain Quality Standards 3

Participate in work in a Team Environment 3
Undertake Housekeeping in the Workplace 3

o

Level 4

Inventory Control 3

Enhanced Computer Skills

Bar Code 2 (Specialised)

Perform Emergency First aid (Specialised)
Co-ordinate Work in a Team Environment 5
Examine and Assess Service Quality 4
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: | 5. Regigpe, =~
Appendix C - Roster Patterns/Hours of Workll.' fgrp o 0 OTed |

The individual department features are as follows: o

Leaf Processing:

Making & Filter &
Packing:

Materials:

Materials Stores -
Storemen:

Engineers Store:

Materlals Stores -
Truck Drivers:

Quality Assurance;:

[p -

o,
'Ill =
f

Apr
£ r-. N ni | ||

Ing Ust I
Iy} R
o €Gistray I,llnll

9 hour (paid) per day

4 - day week

1st start 6.00 am - 3.45 pm

2nd start 6.30 am - 4.15pm

3rd start 7.00 am - 4.45 pm
Rippers: 6.00 am - 3.45 pm
Monday - Thursday
Rippers: 7.00 am - 4. 45 pm
Tuesday - Friday

Afternoon: 4.10 pm - 1.55 am

Monday to Thursday or Tuesday to Friday

9 hour {paid) per day

4 - day week

Start & finish:

6.30am-4.15pm & 4.10 pm - 1.65 am
Monday to Thursday or Tuesday to Friday

9 hour (paid) per day

4 - day week

Start & finish:

6.30am-4.15pm & 4.10pm - 1.55 am
Monday to Thursday or Tuesday to Friday

9 hour (paid) per day

4 - day week

Start & finish:

6.00 am - 3.45 pm & 3.45 pm - 1.30 am
Monday to Thursday or Tuesday to Friday

9 hour (paid) per day

4 - day week

Start & finish:

6.30 am - 4.15pm & 4.10 pm - 1.55 am

Lay days being Monday, Wednesday or Friday

9 hour (paid) per day

4 - day week

Start & finish:

6.00 am - 3.45 pm & 3.45 pm - 1.30 am
Monday to Thursday or Tues to Friday
Lay day will be Monday or Friday

9 hour (paid) per day

4 - day week

Start & finish:

6.30am-415pm & 4.10 pm - 1.55 am
Monday to Thursday or Tuesday to
Friday
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